
 

 
Accessibility Policy and Plan 

 
 

 
1.   Introduction 
 
This policy is drawn up in accordance with Schedule 10 of the Equality Act 2010 and schedule 10 – 
accessibility for disabled pupils. 
 
2.   Definition of Disability 
 
Disability is defined by the Disability Discrimination Act 1995 (DDA) and the Equality Act 2010 as: 
 
“A person has a disability if he or she has a physical or mental impairment that has a substantial and long 
term adverse effect on his or her ability to carry out normal day to day activities”. 
 
Some specified medical conditions, HIV, multiple sclerosis and cancer are all considered as disabilities, 
regardless of their effect.  
 
The Act sets out details of matters that may be relevant when determining whether a person meets the 
definition of disability. Long term is defined as lasting, or likely to last, for at least 12 months. 
 
3.   Key Objective 
 
To reduce and eliminate barriers to the curriculum and to enable full participation in the school community 
for current and prospective pupils with a disability. 
 
4.   Principles 
 

• Compliance with the DDA and Equality Act 2010 is consistent with the school’s aims and school 
equality statement, and the operation of the school’s SEN policy. 

 

• The school recognises its duty under Equality Act 2010: 
 

o Not to discriminate against disabled pupils in their admissions and exclusions, and provision of 
education and associated services; 
 

o Not to treat disabled pupils less favourably; 
 

o To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage; 
 

o To supply auxiliary aids and services as reasonable adjustments where these are not being supplied 
through SEN statements. (However time for planning and informed implementation is required. This 
duty has not as yet come into force.) 
 

o To publish an Accessibility Plan. 
 

• In performing their duties, governors and staff will have regard to the DRC Code of Practice (2002). 
 

• The school recognises and values parents’ knowledge of their child’s disability and its effect on his or 
her ability to carry out normal activities, and respects the parents’ and child’s right to confidentiality. 

 

• The school provides all pupils with a broad and balanced curriculum, differentiated and adjusted to 
meet the needs of individual pupils and their preferred learning styles, and endorses the key principles 
in the National Curriculum 2014 framework, which underpin the development of a more inclusive 
curriculum; 

 



o Setting suitable learning challenges; 
 

o Responding to pupils’ diverse learning needs; 
 

o Overcoming potential barriers to learning and assessment for individuals and groups of pupils. 
 
 
 

• We will always try to ensure that disabled pupils can play as full a part as possible in school life and the 
reasonable adjustments duty will help support that. However, there will be times when adjustments 
cannot be made because to do so would have a detrimental effect on other pupils and would therefore 
not be reasonable – for example, a school field trip which primarily involved climbing and walking over 
rough terrain. If it was determined there was no viable alternative, or way of enabling a disabled pupil in 
a wheelchair to participate or be involved. 

 
5.  Activity 
 

a. Education & related activities 
 

• The school will continue to seek and follow the advice of LEA services, such as specialist teacher 
advisers and SEN inspectors/advisers, and of appropriate health professionals from the local NHS trusts. 
 

• The school’s Inclusion Manager, in conjunction with class teachers, has the day-to-day 
responsibility for monitoring the progress and attainment of pupils with disabilities, and ensuring that 
reasonable adjustments are made to enable them to access the curriculum, and wider school activities. 
This may include the deployment of Learning Support Assistants as appropriate to facilitate participation. 
 

• Staff will be provided with appropriate training to enable them to devise a curriculum which seeks to 
remove potential barriers to learning and addresses the needs of all pupils. The curriculum will also include 
opportunities to raise awareness of disability in order to promote understanding. 
 
a)  Physical environment 
 

• The school will take account of the needs of pupils and visitors with physical difficulties and sensory 
impairments when planning and undertaking future improvements and refurbishments of the site and 
premises such as improved access, lighting, colour schemes and more accessible fittings. 
  

• In our school community we have pupils with an EHCP and pupils on the SEND register who all 
have Individual Pupil Support Plans. Parents of children have notified the school that their child has a 
medical condition that could either affect their learning or their health. In the majority of cases, this is an 
intermittent or remediable medical condition such temporary hearing difficulties, allergies and asthma, or 
poor vision corrected 
 

• The school provides all pupils with a broad and balanced curriculum, differentiated and adjusted to 
meet the needs of individual pupils and their preferred learning styles; and endorses the key principles in 
the National Curriculum 2014 framework, which underpin the development of a more inclusive curriculum:  
  

o Setting suitable learning challenges 
o Responding to pupils’ diverse needs 
o Overcoming potential barriers to learning and assessment for individuals and groups of pupils. 

  
c) Provision of information 
  

• The school will make itself aware of local services, including those provided through the LEA, for 
providing information in alternative formats when required or requested. 
  

o Newsletters to parents are available electronically, via ParentMail and on the website in PDF format 
in which the size of  print can be altered to suit.  



o Most information is available electronically and can be converted to other appropriate formats.  
o The calendar of dates is available in a visual format on the school website.  
o Visual timetables are displayed in classrooms. 

  
 
6. Unlawful Behaviour in regard to disabled pupils. 
 
Direct Discrimination: The school will not treat a disabled pupil less favourably simply because that pupil 
is disabled – for example by having an admission bar on disabled applicants. 
 
If a school discriminates against a person purely because of his or her disability (even if they are trying to 
achieve a legitimate aim) then it would be unlawful discrimination as there can be no justification for their 
actions. 
 
Indirect Discrimination: The school will not do something which applies to all pupils but which is more 
likely to have an adverse effect on disabled pupils only – for example having a rule that all pupils must 
demonstrate physical fitness levels before being admitted to the school – unless they can show that it is 
done for a legitimate reason, and is a proportionate way of achieving that legitimate aim. 
 
Discrimination arising from disability: The school will not discriminate against a disabled pupil because 
of something that is a consequence of their disability. Like indirect discrimination, discrimination arising 
from disability can potentially be justified. 
 
Harassment: The school will not harass a pupil because of his disability – for example, a teacher shouting 
at the pupil because the disability means that he is constantly struggling with class-work or unable to 
concentrate. 
 
Disability Equality Duty – schools previously had a statutory duty which required them to take proactive 
steps to tackle disability discrimination, and promote equality of opportunity for disabled pupils. Under the 
Equality Act 2010, this has been replaced by the general equality duty and the new specific duties.  
 
 
7.   Linked Policies 
 
This plan will contribute to the review and revision of related school policies such as: 

• School improvement plan 

• SEND policy 

• Equalities policy 

• Curriculum policies 
 
 
Appendix 1: Definitions of disability 

Appendix 2: Accessibility objectives 

 
Equality and Human Rights Commission 
https://www.gov.uk/government/organisations/equality-and-human-rights-commission  
 

 
SEN and Disability Act (SENDA) 2001 - http://www.opsi.gov.uk/acts/acts2001/ukpga_20010010_en_1 
 

 
National Curriculum Framework 2014 -        
http://www.education.gov.uk/schools/teachingandlearning/curriculum/nationalcurriculum2014/ 
 
 
Reviewed by Governors: February 2019 
Next review due: February 2022 

https://www.gov.uk/government/organisations/equality-and-human-rights-commission
http://www.opsi.gov.uk/acts/acts2001/ukpga_20010010_en_1


 
Appendix 1 
 
Definitions of Disability  
A person has a disability if he or she has a physical or mental impairment that is: 

o substantial 
o long term and 
o has an adverse effect on his or her ability to carry out normal everyday activities 

  
The definition is broad and includes a wide range of impairments, including learning disabilities, dyslexia, 
diabetes or epilepsy where the effect of the impairment on the person’s ability to carry out normal day to 
day activities is adverse, substantial and long term. 
  
The definition can include a wide range of impairments such as: 

o dyslexia 
o autism 
o speech and language impairments 
o ADHD  

An impairment does not in itself mean a person is disabled. It is the effect on the person’s ability to carry 
out normal day-to-day activities that has to be considered. 
  
Activities such as: 

o mobility 
o manual dexterity 
o physical co-ordination 
o continence 
o ability to lift, carry or otherwise move everyday objects 
o speech, hearing and eyesight 
o memory or ability to concentrate, learn or understand 
o perception of risk of physical danger 

  
Some people are automatically covered by the definition: those with cancer, multiple sclerosis, HIV 
infection or a severe disfigurement. 
  
Details of disability can be collected in the following ways: 
· Pupils – from SEN register, medical record sheets and entry data sheets (SIMS) 
· Parents/carers – from disclosure to the school or from data entry sheets. 
· Staff – disclosure to the Headteacher in confidence. 
 
 Disability information can be grouped according to type: 

  

Type of disability Including Comments 

Physical impairment 
Mobility difficulties, limb 
malformation, missing limb 

  

Sensory impairment Sight and hearing impairment 
Sight problems corrected with 
glasses or lenses do not qualify 

Learning Difficulty, including 
Specific Learning Difficulty 

Dyslexia, dyscalculia and dyspraxia   

Medical condition 

Diabetes, arthritis, cancer, 
depression and many other 
conditions which require long term 
treatment 

  

Social, emotional and 
behavioural difficulties 

Behaviour and emotional differences 
which impact on daily life such as 
ADHD, ASD and Obsessive 
Compulsive Disorder 

  

Speech and language 
Development delay or physical 
difficulties leading to additional 
Speech and Language needs 

 



 
 

Appendix 2 
 

ACCESSIBILITY ACTION PLAN – 3 YEARS – 2019-22 
 
Key objectives: 
 

• Increase access to the curriculum for pupils with a disability by: 
o Using resources tailored to the needs of pupils who require support to access the curriculum. 

o Tailored curriculum progress tracking for those pupils with a disability. 

o Targets set effectively and are appropriate for pupils with additional needs. 

o Regular reviews of the curriculum to ensure it meets the needs of pupils with SEND. 

o Improve visibility and legibility of written material in classrooms and within the wider school 

environment.  

o To deliver appropriate information to all pupils and parents with disabilities. 

 

• Develop knowledge and skills of staff in managing children with disabilities.   Ensure staff have 
confidence and skills in working with children with a range of disabilities. This may include Makaton 
training and advanced understanding of ASD. 

 
 
These objectives will contribute to the review and revision of the SEND Subject Development Plans 2019-
22. 
 

 


